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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SRl SI DDHARTHA FI RST GRADE COLLEGE,
TUMKUR
Name of the head of the Institution Dr. K S Kunar
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0816-2200437

Mobile no.

9448447137

Registered Email

hnmgssf gc1983@nai | . com

Alternate Email

nandi sh.c@edi ffmai |l .com

Address Dr HMG Road, Kuni gal Road,
Saraswati puram Tumakuru, 572105

City/Town Tumakur u

State/UT Kar nat aka

Pincode 572105




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Vijaya Bhaskar C

Phone no/Alternate Phone no.

08162200437

Mobile no.

9449626618

Registered Email

cvbhaskar nemakal @nai | . com

Alternate Email

nandi sh.c@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ssfgc.org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. ssfgc.org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
2 B 2.35 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

11-Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

BLOOD DONATI ON CAWVP

03- Mar - 2020 60



http://www.ssfgc.org
http://www.ssfgc.org

NATI ONAL SClI ENCE DAY 07- Mar - 2020 120
3
CONSERVATI ON OF W LD LI FE 03-Jan-2020 40
2
SNAKE MANAGEMWMNET- FI RST 26- Sep- 2019 85
Al D AWARENESS 3
ONE NATI ON ONE 26- Nov- 2019 90
CONSTI TUTI ON- 4
CONSTI TUTI ONAL DAY
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2020 0
ni |
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Motivated the teachers to pursue Ph.D and to take NET/ SLET Exans. Encouragi ng
teachers for attending faculty inprovenent

progr ans,

sem nars and conf erences.

2.. Enhancenent of placenent activities.

3. Student satisfaction survey has been done.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8878_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8878_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8878_Minutes.pdf

4. Arranged speci al

progranmmes on quality related thenes.

5. Feedback forns were taken fromthe stakehol ders and anal ysed.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Research work

Dr. Ananth Kumar D R and Dr.

Rangaswany, Departnent of Politica
science are awarded with Ph.D degree in
the year 2020

Creating Eco system

Placing LED lights & sol ar panels

t hroughout the canpus. Ban of plastics
wi thin the campus. Regul ar sapling

pl antation drives.

Training / coaching for conpetitive
exami nat i ons

M. Rajesh, trainer trained our
students for the conpetitive
exam nati ons.

Motivation of departnments to organize
special lecture

Speci al |ectures/ Sem nar were
conducted by all the departnents and
students interacted with the resource
persons and upgraded their know edge.

To coll ect feedback from stakehol ders
related to curriculum teaching
| earni ng and eval uati on processes.

Feedback is collected fromthe
st akehol ders and anl aysed.

Proposal to enhance the use of
Renewabl e sources

Sprinkler systemis inplenented, LED

System i s adopted

Acadenmi c adm nistrative audit for
2019- 20

Dr. N ranjan Aradhya, Retired Principa
and Dr. Prakash , Professor at
CGovernnent first Grade College, Tiptur
conduct ed Academi c audit on 04/02/ 2020
and gave recomrendati ons.

To help in preparing subnmitting SSR

SSR is submtted

To start few npre certificate courses

Tax Awar eness, Conputer Fundanental s
(CF) and Tally in Collaboration with V-
Tech Sol utions and Conput er
Fundamentals (CF) and Tally in

Col | aboration with Bhaskara Conput er
Acadeny were the certificate courses
conducted in the year 2019-20.

Strengthening the quality of academ cs

Various teaching methodol ogi es such as
use of ICT in teaching |earning, guest
| ecture, group discussion, semnars,
tutorials and assignments were

practi ced.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8878_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8878_Quality.xlsx

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 19- Feb- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Since ours is an affiliated college,we have Iinmted role in designing
Curriculum The University constitutes Board of Studies of each departnent to
design the curriculum The syllabi are designed in accordance with the
gui del ines of University grants conmi ssion. Wile designing the curriculum the
followi ng factors woul d be taken into consideration. 1. Cbjectives 2. Content/
Subj ect 3. Method/ Techniques to be adapted 4. Evaluation 5. Students attitude,
aptitude, needs, |level and background 6. Socio - Economic status of students 7.
Variety, relevance, propriety, application, inmportance of the curriculumin the
present context of globalization The BOS al so provides necessary inputs such as
reference material, notes and glossary to facilitate the teachers to have a
t hor ough know edge of the content / subject. However, the colleges reserve the
right to prepare the curriculum of add-on courses, self- financing courses,
determ ne the nunber of hours, eligibility to seek adm ssion and the eval uation
process. Cenerally, the University would not affiliate the self - financing
courses unless the course is approved by the University. Curriculum Pl anni ng:
The purpose of curriculumplanning is to docunent teaching and | earning plans
to support progression of |earning. The curriculum pl anni ng of each programme,
each course, each subject and each teacher is diverse and different. A good
curriculum planni ng gi ves access to the curriculumfor all the students and the
opportunity for every student to achi eve his/her academ c potential and thus
the goal of the institution is acconplished. In general, the teachers have to
pl an thoroughly what they would be teaching, how it would be taught and when it
woul d be taught. During curriculumplanning, the institute should also focus on
i ssues that increase the students understanding of cultural, social and
scientific activities to help them beconme better citizens and prepare them for
the workplace and future life. The University provides a tine frame for each
topic in each subject for each senmester and accordingly an individual’ s |esson
planning is to be prepared. The sound curricul um planning of any institution
needs (1) Goals (Il) Objectives/ Targets (I11) Content (IV) Method (V)
Assessment (VI) Progression (VII) Pedagogic requirenments and (VII1) Learning




Qutconmes. Curriculuminplenentation: For the effective inplenmentation of
curriculum the teacher designs suitable nmethods and adapts | earning resources
such as | CT enabl ed class roons, student’s friendly environnent, physica
infrastructure-libraries and |l aboratories, charts, nodels, newspapers, books,
magazi nes, journals, e- resources etc. The institute has a strong supportive
adm nistration for all the resources nmentioned above. The institute al so
includes all the stakeholders in its boards to contribute significantly in
enhanci ng the performance and thus the quality of the institution. For the
overal | devel opnent of students, not only the curricular activities but also
the co- curricular/extracurricular activities are needed. The co-curricul ar
activities include noral values, ethics, understanding of constitution, healthy
practices, inportance of cleanliness, environnment protection, plantation of
saplings, rain water harvesting, inportance of voting, wonen enpowering etc.
These can be achi eved by bringing other stake hol ders such as | awyers,
teachers, doctors, environmentalists, engineers,social activists etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
1. Tax 0 16/ 01/ 2020 30 enpl oyabi | Yes
Awar eness ity / entrep
reneurship
2. 0 25/ 11/ 2019 45 enpl oyabi | yes
Conput er ity / entrep
Fundanent al s reneurship
(CF) and
Tally in Col
| abor ati on
with V-Tech
Sol uti ons
3. 0 15/ 02/ 2020 120 enpl oyabi | yes
Conput er ity / entrep
Fundanent al s reneurship
(CF) and
Tally in Col
| aboration
with
Bhaskar a
Conput er
Acadeny

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HEP, JKP 01/01/ 2019

BCom COMVERCE 01/ 01/ 2019




BSc PME, PCM CBS, CBZ, CZS 01/ 01/ 2019

MCom COMMVERCE 01/01/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 38 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
NI L Nill Nill
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Bot any 38
BSc Cheni stry 24
BSc PCM PME 28
BA JOURNALI SM 8
BSc El ectronics 12
BSc zool ogy 41
BCom Conmer ce 44
BSc sericulture 35
BA PSYCHOLOGY 8
MCom M Com 71
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Report: The | QAC / NAAC cell of the institution forns a conmittee
headed by seni or faculty and obtains feedback through questionnaires from al

t he stakehol ders — Parents, Al ummi, Enployers, Teachers and Students. In
general ,the questions woul d be about curricular activities, Syllabus,
Extracurricul ar, Cocurricular activities and Facilities in the institution. The
comm ttee collects the feedback, reviews, analyses the feedback. Based on the
f eedback obtai ned, the University, the Governing Council and the Managenent
initiates necessary steps to address the suggestions/problens with regard to



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8878_Projects_undertaken_1622802304.xlsx

Curricular/Extracurricular activities to enhance the Teachi ng —Learning
process. Students Feedback: They woul d be asked to give opinion about the
avail abl e courses and whether the institution has necessary infrastructure,

| aboratories, library facilities etc. to neet the requirenents of the
curriculum The opinions of the students on curricul umwoul d be consol i dated
and send to the concerned authorities to look into the matter and address the
out standi ng i ssues and for further inprovenent. Parentsfeedback: They woul d be
asked about the relevance of the courses and the curricul um and whet her the
curriculumis really useful to their wards. The npbst inportant feedback is
about the quality of teaching and | earning outcones and transparency of

eval uation. Al umi feedback on curriculum Alumi is an integral part of our
esteenmed institution. W give questionnaires, get the feedback and ask themto
express thenselves freely and objectively. They woul d be asked to speak about
courses, sequences of courses, courses which are skill related, facilities for
desi gni ng and conducting experinents, relevance of the curriculumand
experinents, the suitability and useful ness of the courses to their current
jobs. Teachers feedback on curriculum The teachers play a very significant
role in shaping and designing the destiny of the students and the institution.
They woul d be asked to give opinions about objectives of curricul um

eval uation, procedure, curriculum nodernization and standardi zation, revision
of the curriculumfrequently and periodically, is it need based, does it
satisfy the aptitude, attitude and the | evel and background of students. Does
the curriculumfacilitate the students to go for higher studies, whether the
curriculumis well designed, well structured, logically and sequentially
arranged? They are al so asked to express their opinion about the status of the
present curriculum and suggestions. Enployers Feedback: The Principal, Faculty,
Non- Teachi ng nmenmbers should work in harnmony to enhance and boost the noral e and
reputation of the college. Students should be trained and oriented on conputer
skills and conmunication skills to prepare themfor jobs. Al the commttees
and cells should be further activated and strengthened to plan, design various
activities and programmes for the holistic devel opnent of students. The
institution should prepare a “Vision Docunent” for the next five years and
prepare an action Plan to nmeet the challenges of future years and adapt |ICT
Teachi ng Methods and Strategies to enhance academ ¢ excel l ence and quality in
the Teaching - Learning process.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc CBz 60 41 41
BSc CBS 45 16 16
BSc PCM 45 17 17
MCom Conmer ce 60 17 17
BCom Conmer ce 100 96 96
BA JKP 100 11 11
BA HEP 100 57 57
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8878_Demand_ratio_1614582958.xlsx

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 627 71 26 2 2

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 23 5 5 2 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system was initiated by the Institution to understand and address Personal,
Emotional,Psychological, Educational and Adjustment problems of students. It is a big initiative in Planning,
Designing andExecuting academic programs. The faculty of the department of Psychology address the
Psychological problemsof the students like examination phobia, memory loss and concentration. The available
rich resources enable theeffective functioning of mentoring in a strategic way. In our Institution, every faculty can
deal with the problems ofthe students. If it is required, the adjustment problems of students can be addressed by
referring them to theCounseling center conducted by the Psychology department. The Objectives of the system:
* To elevate themindset of the mentees and create learning spirit among them. « To understand the learning
problems andgrievances of students. ¢ To pay individual attention and guide them accordingly. * To identify the
learnerdiversities. « To motivate the mentees by establishing good rapport with students and all the stakeholders.
» Tocreate confidence among students. « To monitor students attendance, discipline and regularity. « To
offercounseling to the students to help them to cope with the academic stream. Procedure: « Mentor — Mentee
ratio ison par with the UGC guidelines. « The Mentors keep a record in a printed format. « The Mentors visit
theirmentees two times. If it is needed, counseling is given third time also. « The Mentor remains nonjudgmental
withregard to the psychological problems of the Mentee. « However, the department of Psychology deals with
thecrucial cases. ¢ The details furnished by the Mentee are kept confidential. « The teacher talks to them ‘heart
toheart’ to understand their both personal and learning problems. ¢ It includes — Mentee details at personal
level,at thought level, family expectations, self and body, peer group influence, inter personal relationships
andacademic concerns. « The Principal emphasizes the importance of mentorship and motivates the teachers
tocarry on the tasks. It is very important to note that every student of the institution is being watched
andmonitored by the faculty and offers counseling wherever necessary. « The Mentoring system goes a long
way indesigning, planning all the activities and programs of the Institution’s Curricular and Co-curricular
activities. *The Principal / the representatives of the Management review the functioning of the groups and
theirobservation. The Management and the Principal give instruction, guidance for the effective implementation
ofMentoring students. The Principal interferes when his interference is sought by the mentors and students. ¢
TheMentor motivates the Mentee and even after the motivation track the performance of the mentee in
theclassroom scenario. * The Parents are also updated if required the psychological issues of the Mentees
toprovide an academic atmosphere in their houses. The above Mentorship is constantly followed by the
concernedauthorities and the necessary steps are taken to improve the academic standards of the stakeholders
at everylevel.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
698

28 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8878_ict_tools_1622802668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8878_e_resource_1614672021.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

28

6

12

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 M R RANGASVWAMY Lecturer Rast r akavi
Kuvmepu Raj ya
Prashast hi from
Mat hr ushr ee Nanmana
Charitavl e Trust
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Date of declaration of
results of semester-
end/ year- end

examination

Last date of the last
semester-end/ year-
end examination

Programme Code Semester/ year

MCom MCom 6 01/ 10/ 2020 04/ 11/ 2020
BCom BCom 6 14/ 09/ 2020 13/ 10/ 2020
BA HEP, JKP 6 19/ 09/ 2020 01/ 10/ 2020
BSc PCM PMVE, CBS 6 21/ 09/ 2020 13/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Based on the marks scored and the performance of students, students
areclassified as gifted students and slow | earners. The teachers’ engage
speci al cl asses, renedi al classes for students who show poor performance in the
testsand term exam nations. Every effort is nmade by the students and all the
st akehol ders to bring themin to the main stream Counseling is also offered
tostudents who need it and explore all the possible ways and neans to address
t heprobl ens of students. Teachers’ access the learning | evel and | earning gaps
of students formally and informally. Parents will be invited to understand
t heprobl ens of students. The teachers ensure that there is renmarkable
i mprovenent bet ween the entrance behavior and term nal behavior. Interna
conti nuouseval uati on system goes a long way in |leading the students in the
ri ght perspective and the system has vyiel ded remarkable results. The
institutionadapts ‘ Teach- Test- Feedback’ to help the students to understand
and assesstheir learning |evel. The university conducts both theory and
practical exam nations twice in a year (senester systen). The institution has
CBCS(Choi ce Based Credit Systen). It is a cafeteria nmethod to facilitate
t hestudents to study a subject/course of their choice. The institution
conduct stests, m d- Term Exami nation and even qui zzes prograns once in
anont h/ senester. The objective of the internal evaluation is to understand
andhel p the students to overcome the | earning gaps and defi ci enci es.
Thedepart ment announces the tinme and date of the test, evaluates the
answer scri pts and gives the answer scripts to the students. The teacher



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8878_Honours_recieved_1623132791.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8878_Evaluation_1624013537.xlsx

i dentifiesthe conmon m stakes of all the students in their answer scripts and
gi vesgui delines. He clarifies the doubts and questions of students. He
instructs the students about the points to be borne in m nd while answering
one/ two/ fivemarks questions and essay type questions. Evaluation is a
conti nuous processand teachers evaluate the perfornmance of students
continually. The teachersidentify backward students and gifted students. The
t eachers engage speci al cl asses, tutorial classes and renedial classes to bring
the slow | earners intothe main stream The teachers identify gifted and
neritorious students and givethem nore information, extra reference material is
given to the students tofacilitate themto score highest marks in the
exam nation. ? The questionpapers are set in accordance with the university
exam nations and students areprepared to face the exanm nation with confidence
? The institution conductsPreparatory Exaninations/ Term Tests at the end of
each senester and announcest he marks and gui des the students how to wite
answers in accordance with theexpectations of the exanm ner. ? The perfornance
of the students is discussed inCollege/ Departnent neeting and di scusses the
strategies to be initiated toenhance the performance of the students. The
teachers offer individualattention and explore all possible ways and neans to
hel p the students to bringinto the mainstream The institution has a strong
‘“Internal Evaluation Systemito evaluate and address the | earning gaps and
deficiencies of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The principal of the college constitutes a conmttee headed by a senior
facultyand a few senior teachers are nenbers. The conmittee neets and di scusses
t heprocedure and the format to be adhered to while preparing the cal endar
of events. The conmittee sends circulars to all the HOD s asking themto give
allthe details of the programmes, activities of the departnment. The cal endar
of events highlights the follow ng events /progranmes. 1. Sem nars/ workshops
andorientation programes of the departnent 2. |ndependence day, Republic
day, Gandhi Jayanti, Kannada Rajyotsava 3. Tests , M dterm Exam nations
4. Departnental activities — Students activities, projects, tours,
industrialvisits 5. Staff Meetings Meetings of the different clubs, commttees

6. Coll egeactivities — Inaugural functions, valedictory function, Founder’s
day, cultural conpetitions, sports activities It is the mirror which reflects
al | thathappens in the institution fromthe beginning till the end of the

academ cyear. The institution, principal, staff and the departnents strictly
adhere tothe cal endar of events. However, there night be a few changes
under extraordi nary circunstances which are beyond the control of the
institution. The institution strictly adheres to the cal endar of events of the
University.It indicates reopening of colleges, adnission, approval, theory
exam nation, practical exam nation and all the other programes of the
uni versity. Thedepartnments al so conduct their departnmental activities,
programmes as per theinstitutional cal endar of events. The cal endar of events
is circulated to allthe stakehol ders of the institution — Faculty, staff
nmenbers and students. Acopy of the cal endar of events is notified on the Notice
board. The studentsare also informed about it and they would be inforned to
adhere to the cal endarof events. The institution conducts tests, assignnents
and m dterm exam nation,as far as possible, according to the cal endar of
events. The Departnentsconduct activities and programmes and naintain all the
docunents. It goes along way in shaping and nmoul ding the personality of
students in the rightperspective. One of the advantages of it is that it avoids
duplication, overlapping in conpleting the work in tine. Calendar of events
gives themaBird s eye view of all that happens in the departnment and the
institution. Itgives themsufficient tine to nake all the preparation and
arrangenents inorder to carry out the programes. It ains at the allround
devel opment ofchild s personality— physical, intellectual and even enoti onal




The cal endar ofevents is a consolidated account of curricular, co curricular
and Extracurricular activities of the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ssfgc. org/ program out cones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
COMVERCE MCom COMVERCE 53 50 94
(PG
ARTS BA HEP 20 14 70
ARTS BA JKP 11 11 100
SCl ENCE BSc PCM 2 Nill 00
SCl ENCE BSc PMVE 8 1 12.5
SCl ENCE BSc CBS 30 9 30
COMVERCE BCom COMVERCE 63 24 38
(UQ
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ssfgc.oral/sof. php

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Devel opnent Programme on
| npact of Covid-19 on
di fferent sectors of

Wman Entreprenur - How Conmer ce 06/ 09/ 2019
to face the chall enges as
a wonman Entrepreneur
Online Student Conmer ce 31/ 05/ 2020



http://www.ssfgc.org/program_outcomes.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8878_Pass_percentage_1614670509.xlsx
http://ssfgc.org/sof.php

econony

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal chem stry 1 Nill
I nt ernati onal conmer ce 2 Nill
Nat i onal POLI TI CAL SCI ENCE 1 Ni |l

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Commer ce 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8878_journals_notified_on_UGC_1614751606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8878_Books_and_Chapters_1624428574.xlsx

0 0 0 Nill Ni Il Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 2 7 11
nar s/ Wor kshops
Present ed 2 1 Nill Nill
papers
Resour ce Nill Nill Nl 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ef fects of Drug Regi onal Resource 6 200
Addi ction and Drug |and Training Centre
Renedi es , Kar nat aka
Kargil Vijay NCC Uni t 1 20
Di was
Legal Support for Anti - Sexual 8 70
Ant i - Sexual Harassnment cel |l of
Har assnent our college ,
District CH LD and
Wnen Protection
Uni t
NSS Foundati on WERCR, NGO 6 105
Day -
Swat ch Bhar at h NCC Uni t 4 30
Awar eness by NCC
Cadet s
150t h Gandhi an NSS Uni t 5 40
Jayant hi
Constitution Day NCC Uni t 8 31
Essay Conpetition NSS OF OUR 1 9
on Yuva Col | ege
Janat hegaagi
Kuvenpu
Speci al Lecture Wld Life 9 40
on Conservation of awar eness nature
wild Life cl ub
Nat i onal Youth NSS OF QUR 16 60
Day Col | ege
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8878_Faculty_participation_1624436582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8878_Extension_1624610943.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Nat i onal G, Mnistry Nat i onal 1 16
I ntegration of Youth I ntegration
Canmp at Affairs and Canmp at
Thi r upat hi Sports NYK Thi rupat hi
Chittore
Wor kshop on NSS OF OUR Wor kshop on 5 41
NSS Activities Col | ege NSS Activities
NSS UNI T OF Tunkur TOBACCO 1 2
OUR COLLEGE Uni versity , Prohi bition
Tunkur Awar eness
Pr ogr amre
NSS UNI T OF CMCA Soci al 6 42
OUR COLLEGE Scientific
Tenper
NCC Canp Sri Bl ood 20 60
Si ddhart ha Donati on Canp
Medi cal
Col | ege, Tunkur
Conmuni ty PSYCHOLOGY Conmmuni ty 2 7
Servi ces and DEPARTMENT Servi ces and
Counsel I'i ng Counsel I'i ng
Cases Cases
NCC Canp NCC uni t Tr ekki ng Canp 1 20
NCC Canp NCC uni t adventure 3 52
canp to
dandel i, yaana,
nmur udeshwar a,
karwar har bour
NCC Canp NCC uni t Ar y 1 2
At t achnent
Canp,
secunder abad
NCC Canp NCC uni t Nar mada 1 1
trekki ng canp ,
Quj ar at
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8878_Students_in_extension_1614763748.xlsx

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

0 0 0 Nl Nl 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sri Siddhart ha 28/ 06/ 2019 Digital Library, 119
First Grade Language Lab ,
Col | ege, Tunkur Radi o Si ddhartha ,

Medi a Centre,
Sports Facilitues ,
Heal th Centre, Co-
operative Society ,

Cant een, Laundry

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
300000 256571
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8878_MoU_1614756819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8878_augmentation_details_1622807263.xlsx

New Generati on Ful l'y 3.1.2 2014
Li brary
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18931 1567512 420 52542 19351 1620054
Books
544 33647 Nill Nil I 544 33647
Ref er ence
Books
Journal s 38 36800 Nill Ni |l 38 36800
CD & 44 4104 Nill Nill 44 4104
Vi deo
e- 1 5900 Nill Ni |l 1 5900
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M R Maanasa el ectronics Yout ube 13/ 04/ 2020
rel ated nodul e
Dr. Vijayabhaskar Chem stry Rel ated Yout ube 20/ 04/ 2020
C nmodul es
Banu Prakash B V Mat hemat i cs Yout ube 28/ 08/ 2020
rel ated nodul es
Prof. Nandish C Conmmer ce rel at ed Yout ube 27/ 09/ 2020
nodul es
Zeeba Unni sa zool ogy rel ated Yout ube 05/ 09/ 2020
nmodul es
Srinivasa nurthy Econom cs rel ated Yout ube 23/ 04/ 2020
L nodul es
Prof T G Mamat ha Mat hemat i cs Yout ube 02/ 09/ 2020
rel ated nodul es
Dr. Kumar K S Cheni stry Rel at ed Yout ube 05/ 04/ 2020
nodul es
Dr. Jayaprakash M| Chem stry Rel ated Yout ube 04/ 12/ 2020
S nodul es
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/

GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/8878_Library_1623069484.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8878_e-content_by_teachers_1624869154.xlsx

Exi stin 27 1 2 6 1 4 4 100 1
g

Added 0 0 0 0 0 0 0 0 0

Tot al 27 1 2 6 1 4 4 100 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200000 154968 300000 246071

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution does posses physical, acadenic and support facilities
Laboratory, Library, conputers and Class roons etc.. The institution has a
system for procuring |ab equipnents, library books and other stationary
required for the institution. The establishnment section of the institution
invites quotation fromthe approved and certified dealers. It prepares the
conmparative statenents which satisfy all the specifications defined in the
guot ati on. The | east quoted order woul d be sel ected by conpetent authority in
consultation with the managenent. The materials, articles, stationary and
library books would be certified and approved by the concerned section /
Departnent and it is finally approved by the principal and representative of
t he managenent, who is authorized to sign them The principal issues the cheque
to the concerned supplier. The systemis transparent, accurate and fool proof.
Physical Facilities of the College: The institution has a beautiful nagnificent
four storied building worth around 10 crores, housed in 8.56 acres of |land. The
expendi ture for building construction and nai ntenance is borne by the
managenent and it receives no financial assistance either fromthe Government
or from Non Governnment Organizations. Seminar Hall: it is equipped and well
furnished with all facilities. It is a highly suitable for conducting sem nar
orientation progranmes, and special |ecture progremes for students and
faculty. It has seating capacity of 150 seats provision, power point
preparation and conputer with internet facility. Principal chanber and | QAC and
NAAC Room — On the ground floor of building the principal’s chanber with all
facilities and | QAC and NAAC Room excl usively to carryout NAAC activities. It
provides internet facility. Board Room It is exclusively neant for conducting
board neetings. The Honorable Secretary, Joint Secretary and the Admi nistrative
O ficer convenes staff neeting to all academ ¢ and administrative matters.

O fice: Qur college has a special office roomwhere adm ssions, accounts
section and Exami nation section are arranged separately. Qur office is equipped
with conputer and internet facility. Library: One of the inportant conponents
of our college is library. It is fully equipped with conputer facility with
internet. The library has 25118 volunes and titles. It has subscribed to state,



NIL

national and international journals. Reading roomis equipped with nagazines
and news papers. The students of our college are utilizing library facility
even for other conpetitive exam nations. Sorts Departnents: The Col | ege does
not have sports conplex. However it provided all the sports materials and
spaci ous play ground. The students of our institution have won prizes in both
intercollegiate and inter university conpetitions. Conputer Lab: The coll ege
has a fully equi pped conputer lab with internet facility to facilitate both

students and faculty to have an access to conputer and the canpus WFi enabl ed.
Laboratories of various science departnents |ike Physics, Chem stry, Botany,
Zool ogy, Sericulture, Electronics and Conputer Science are well equipped with

all facilities sone departnents have conmputer with internet facility.

http://www.ssfgc.org/procedures_poalicies.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal SC, ST, Vidyasiri 468 1590235
and M NORI TI ES
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Snake Managenent - 26/ 09/ 2019 105 M. Vipin Roy,
First A d Awareness Ki ng Cobra
Resear cher, Co-
Founder of WEROR,
NGO
Awar eness 05/ 08/ 2019 60 Psychol ogy
Programe on Life Departenmet in
Skills association with
Praj na
Tax Awar eness 16/ 01/ 2020 24 Conmrer ce
Pr ogr amme Depart ment
Wnen - Health 03/ 10/ 2019 69 Dr. Rachana
and Hygi ene Lakshi m kant h,
Surya HOSPI TAL,
Tunkur
Yoga and 11/ 03/ 2019 99 Prof. Krsihna
Medi tati on Canp nmurt hy, Patanjali
Yoga Trai ner
Enpl oyability 10/ 02/ 2020 87 Di sciples India
Test Centre for
Managemet



http://www.ssfgc.org/procedures_policies.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8878_Scholarships_1624614519.xlsx

consul ting and
Resear ch(as

Di sciple India
Educat i onal

Resources Pvt
- An | SO 9001: 2015
Certified
Organi sati on)

Vi j ayanagar ,
Bangal ore

Ltd.)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin
competitive career the comp. exam
examination counseling

activities

2020 VWHAT NEXT 150 Nl Nil I Nill
AFTER DEGREE
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 BA HEP Indira B. Ed
col | ege of
Educati on
and SEF
Col | ege of
education
2019 4 BA JKP SSCMs and Mass Conmu
Kuvenpu ni cation
Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8878_Development_Schemes_1614676327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8878_Guidance_1624614912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8878_Placement_1614676700.xlsx

2019 13 B. Com B, Com M Com MBA
I nf ormati on and MLib
is provided
in the
upl oaded
file
2019 4 B. Sc (O7A) Mangal or e M Sc
Uni versity
and Tunkur
Uni versity

2019 1 B. Sc PME Tunkur M Sc
Uni versity

2019 1 B. Sc CBS Mysor e M Sc
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
Nill Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Cul tural ( Fol k Song, Uni versity Level 106
Lyrics, Draw ng)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institution elicits student representation and participation in various
adm ni strative, curricular andextracurricular activities and at various
comm ttees and cells. The purpose of involving studentrepresentation is to
mai ntai n denocratic human val ues and transparency in the admnistration. It
al soenabl es the stakehol ders to uphold certain values to becone successful in
their lives and respect othersopinions to be denocratic, inpartial and
proactive. The col |l ege conducts el ections once in each academi c year to el ect
the class representatives. These cl assrepresentatives play a very inportant
role in all the activities and prograns of the institution. They act asliaison
bet ween the coll ege adm nistration and the class. They represent all the
probl ems of the class withregard to teachers, class, physical facilities,
coll ege timngs, schol arships, exam nation etc. Principal convenes the neeting
of class representatives periodically to discuss, interact with student and



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8878_Progression_1624615872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8878_Activities_Organised_1624616601.xlsx

address theprobl enms. Two senior class representatives are noni nated as Menbers
of the 1QAC of the college. It is theapex body which takes all inportant policy
deci sions pertaining to the acadeni c and adm nistrativefunction of the coll ege.
The 1 QAC neetings are conducted twice in a year where the two noni nat ednenbers
represent the problens of the students and make vi able and pragmatic
suggestions for enhanci ngt he acadenm c excel |l ence and adni ni strative functioning
of the college. The college constitutes differentcommittees Cultural, Sports,
Di sci pline, Reception and catering conmttees. Al the class
representatives’ would be the nenbers of the commttees. Each conmittee is
headed by a senior faculty and the nmenbersare the class representatives. They
conduct all the prograns. Class representatives play a very decisive rolein the
adm ni strative and academi c functioning of the institution. It certainly
facilitates themto devel opLeadership qualities, Problens solving Ability,
Deci sion Making Ability, a sense of oneness andResponsibility. It enables them
to understand various problens, issues, challenges and risk factors invol vedand
how to address them 1t devel ops Sel fconfidence, Positive attitude and
Creativity. It is very apparentthat not only student representatives but the
other students are also at liberty to voice their feelings andreflections on
various issues. The college has installed ‘Suggesti on Box’ where students are
free toexpress thensel ves wi thout any fear or favor. Students can express their
vi ews about the teachers’ performance, Infrastructure, Library, Cultura
Activities, Ragging, Sexual Harassnent etc. The conmmitteeheaded by the
principal, senior faculty and class representative discusses all the rel evant
and sensi bl ei ssues, points and grievances if any and woul d explore all possible
ways and neans to address the genui neprobl ens of students. The cl ass
representatives and students do play decisive role in Inaugural, ‘Founder’sPage
62/ 11029- 05-2021 11:28: 10 Self Study Report of SRI SI DDHARTHA FI RST GRADE
COLLEGE, TUWMKURDay' and Val edi ctory prograns. They are conpletely involved
during NCC and NSS canps. The coll egeal so obtains feedback fromthe
representatives and the students on teaching |earning eval uation,
t eacher sperformance apprai sal and overall function of the college. The coll ege
authorities and the Managenentinteract with class representatives formally and
informally.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

219

5.4.3 — Alumni contribution during the year (in Rupees) :

21900

5.4.4 — Meetings/activities organized by Alumni Association :

The neeting was conducted on 22nd Decenber 2019 to di scuss about the programes
to be done at Alummi Meet 2020. The Al umi Association has arranged a specia
| ecture for final year students about How to face Conpetitive Exam nations and
Interviews. Alumi neet is conducted on 19/01/2020 and Felicitated the retired
Prof essors, Meritorious Students and Toppers of the College. They have al so
gi ven Financi al assistance to sone of the poor students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

This institution is Grantin Aid institution and is under the dual control ofthe
managenent and the departnent of collegiate education. The salary conmponentis
bei ng funded by the Governnent of Karnataka and the managenent | ooks afterother
components infrastructure, building, labs, library, sports, NSS, NCC, training
and placenent and salary for the guest faculty for teaching andm nisteria
staff. The Governing body of the society has decentralized thepowers and
functions of all the institutions. The institution has appointed Dr.Y. M
Reddy, the former principal of Sri Siddhartha Institute of Technol ogy, Tunkur as
the admnistrative officer of all institution in and around SSI Tcanpus. He is
authorized to | ook after academ c and admi nistrative functionsand activities of
the institutions. He is also authorized by the nmanagenent tocarry out all the
functions of the managenent. He has to submt the reports ofthe nanagenent for
its perusal and to initiate necessary steps to address theproblens. The
managenent takes all policy decisions on financial matters andgi ves necessary
i nstructions and gui delines as and when required by theconcerned authorities.
Institution The principal has authorized the HODs of vari ous departnments to
supervise all the activities and programres of thedepartnment — class, student’s
attendance, tinme table, work allotnent, sem nars,workshops and all other
activities concerned to them The principal interferesonly when his
interference i s sought by the respective HOD s. They seek advi ceand gui dance
fromthe principal and managenent as and when required. The HOD sof the
departnents are answerabl e and accountable to the Principal, Managenentand the
departnent of collegiate education. The governing council of theinstitution
neets twice in an year to discus all the academ ¢, adm nistrativeand financi al
function of the college. it is also authorized to address theacadem c probl ens,
activities, progranmes and courses to be introduced toaddress the problens of
st akehol ders. The governing council of the institutionis authorized to
initiate, all steps in enhance the growth, perfornmance andfunctions of the
institution The governing council conducts academ c audit toassess and eval uate
the results, performance and credentials of theinstitution. It explores the
ways and neans to further enhance the quality ofthe Institution. It reviews
adm ssions, results, academ c programres, co curricular and extracurricul ar
activities and overall performance andfunctioning of the institution. The
representatives of the managenent convenesfaculty and staff neeting to have a
formal interaction with them andsuggests/guides all the stakeholders with
regard to admission, results, newourses to be introduced, infrastructure,
ext ensi on programres, researchprogranme, training and placenent and ot her
i ssues and al so explores the waysand neans to address the probl ens.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration It is a Gant —in Aid Institution
andt he Gover nnent of Karnat aka
ext endsfi nanci al assistance to neet the
sal aryconponent of the staff. The
Faculty andthe Mnisterial staff is
appoi nt ed byt he Managenent in
accordance w th theguidelines and nornmns
of the Directorateand UGC. Besi des
regul ar teachers theManagenent has




recruited the facultyand staff based on
their performance inTests, Interviews
and Denonstration. &t her things being
equal , preference isgiven to the
candi dates wi th PhD, SLET, NET, GRF and
UCGC Tests. Therenuneration or salary is
bei ng paid bythe Managenent. It is very
i nportantnote that the students asses
t heperformance of teachers, staff and
al I the other conponents of
theinstitution. If students are not
happyand confortable with the teacher
orteachers, the Managenent woul d
initiatesteps either to inprove in
t eachi ngconpetence or term nate the
poor perform ng faculty. The principa
andt he Managenent give
necessaryi nstructions and gui dance to
notivatethe staff to enhance their
academ cperformance and teaching
conpet ence.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The institution has a well
mai ntai nedl i brary with 19163 vol unes
and 8045titles. It has a spacious
ref erencesecti on, news papers and
magazi nesecti on and a readi ng room The
SC/ SThook bank is exclusively nmeant
forstudents of the depressed section
of society. The library has subscri bed
toNati onal journals, Mgazines and
Booksfor NET, UGC, and GRF
exam nations. Thelibrary has nade
special facilities forstudents to
prepare for conpetitiveexam nations.
The institution isequipped with ICT
facilities. Theteachers adapt different
nmet hods of teachi ng through conmputers. A
few cl assroons are equi pped with I CT
facilitiesand the teachers make the
best use of the facility in teaching —
| ear ni ngprocess.

Research and Devel opnent

The Managenent and Institution
expl oreal | possible ways and neans to
notivatethe teachers to pursue research
intheir respective areas. A few
teacher shave obtai ned Ph.D from
differentuniversities and a few ot hers
arepursuing research. The institution
hasa “Recogni zed Research Center” of
t hedepartnent of commrerce. A few
t eachershave published research
articles injournals and books. The
institutionprovides all facilities
including lab,library, and conputer
with internetfacility. Managenent is
magnani nous i nextending all facilities
for those whohave a flair for research




and thuscontribute significantly to the
fieldof know edge. The col | ege has
aMenor andum of Under st andi ng ( MOU)

wi ththe SSIT, Tunkur for doing research
attheir |l ab. The teachers with Ph.D
pl aya very decisive role in shaping

t hedestiny of the institution and | ead

theinstitution in the right
perspective.

Exam nati on and Eval uati on

Eval uation is an integral part
of t eachi ng and | earni ng. Qur
institutionfoll ows the principle of
‘ TeachTest —Feedback’. Qur college is
affiliatedto Tunkur University and it
conduct sexam nati on. The university
follows thenewy introduced ‘ CBCS
system Theuniversity collects
exam nation fees, experts set the
Question papers, tinetable is
announced, exam nations areconducted in
a formal way, and theanswer scripts are
eval uat ed byqualified and eligible
teachers at thevaluation centers in the
uni versity. The results are announced by
t heuni versity and the marks cards
arei ssued by themand distribute to
t hestudents at the college. However,
theinstitution conducts tests and
m dt ernexamination in a formal way.
Thi ssystem goes a | ong way in preparing
andequi ppi ng the students to face
t heuni versity exam nation with
confidence. M dt erm exam nati on question
papers areset in accordance with the
uni versi tynodel question papers. The
students whoare found to be weak and
aver age woul dbe gi ven indi vi dual
attention by givinghone work, special
cl asses, tutorialclasses etc to bring
theminto the mainstream

Teachi ng and Learni ng

The faculty of our institution
arehighly qualified, experienced
anddeeply committed to the
prof essi on. They adapt different nethods
of t eachi ng. The prom nent nethods are
| CT —nethod etc nethod. Interactive
nmet hod, proj ect net hod, problem sol ving
net hodetc to enable the students to
acqui rereasonabl e mastery of the
subj ect. Teaching aids are used by the
teachersto facilitate the students
tounder st and the subjects better
anqui ckly and hel ps teachers to
teachbetter and effectively
Sci enceDepartnents arrange field
trips, projects, denonstrations, power
poi nt presentation (PPT) and Quiz




Programesetc to enable the students to
gr aspbasi c concepts, fornulae and
ot herinportant issues. It is very clear
that students participate in the
processesof teaching and | earning. The
teachersadapt different nethods of

t eachi ngkeeping in mnd their
attitude, aptitude, needs, interests and
theirl eve

Curri cul um Devel opnent

The university constitutes Board
of St udi es (BOS) headed by a seni or
Prof.of the university and the nenbers
aredrawn fromthe affiliated coll eges.
Itconducts a series of
meet i ngs, wor kshops and orientation
programres tocol |l ect feedback and
inputs fromallthe stakehol ders
students, teachers, principal, parents
and adni ni strators. The Board
consol i dates their feedbackand
incorporates in syllabi if it isviable,
appropri ate and pragmatic. Theteachers
of the respective subjectsal so
contribute significantly keepingin m nd
students needs, interests andattitude.
However the teachers ofaffiliated
col | eges serve as nenbers of BOS
finalize the syllabi of variouscourses.
The BOS pl aces the draft copyof the
syl | abi before the academ ccouncil and
syndi cate for thoroughdi scussi on and
approval. Then it issent to the
Governor for kind approval .Once it’'s
approved by the Governor thesane wll
be forwarded to theaffiliated coll eges.
The HOD of thedepartment convenes the
depart nent al neeti ng where they di scuss
scope of thesyllabi and distribute the
same anongthe faculty of the
depart nent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institution prepares
“Vi si ondocunent’ for five years.
TheManagenent, principal, faculty
menbers, M ni sterial staff and experts
sittogether and prepare ‘Vision
docunent’ where the Vision and M ssion
of theinstitution is defined and
prioritiesare shortlisted, keeping in
m nd t heneeds of the students and
demands ofthe society and the industry,
newcour ses are introduced and do away
wi t hconventional courses. The
institutionintroduced B. Sc, CBZ and PCM
Courses toneet the grow ng denands of




t hestudents and society. It
al soi ntroduced M Comto help
B. Const udents to pursue higher
education inour college. Every effort
is made bythe Institution and the
Managenent toprovide all the basic
facilities,infrastructure, play ground,
library,reading roometc for students
andfacul ty. The Managenent is
deeplyconmitted to inpart quality
educati onfor those who have been
deprived of education for centuries and
t hus enablethemto find jobs in the
mar ket. There is a proposal before the
Managenent tostart self financing
courses to equi pthe students to neet
the chal |l enges oftonorrow. The main
focus of theinstitution is know edge,
val ues, growth and skills. The Vision
docunentai ns at holistic devel opnent of
the Institution Academ c,
Infrastructure, Extracurricul ar
activities, Research and Innovati on.

Adm ni stration

This institution is under the
dual control of the Managenent (SSES)
andt he Departnent of Colligate
Education. Sri Si ddhartha Educati on
Soci ety isstrong, vibrant and deeply
committed toinpart quality education
for those whohave been deprived of
education. It isa service oriented
organi zati on havi ngaround 100
institutions across thestate of
Kar nat aka. The Founder Secretary of the
soci ety Poojya Sri H Mzangadharai ah had
a strong convictionthat education is an
i nstrunment of soci al change and
transformation. Theprincipal is
answer abl e and account abl eto the
secretary. It is mandatory forthe
principal to get the approval ofthe
secretary before taking inportantpolicy
deci sions. The principal runsthe
adm ni stration in accordance withthe
gui del i nes, norns and rul esregul ati ons
of the Managenent, Conmi ssi oner of the
Col | egi at eEducati on and the
Di rect orat eCol | egi at e Educati on. The
institution adheres to the guidelines,
nornms and rul es regul ati ons of the
Tunkur University.

Fi nance and Accounts

It is a GantinAid institution and
thesalary is being net by the
CGover nnent of Karnat aka. The Managenent
has totake care of other things such
asbui l ding, infrastructure,
| abs, | ibrary, establishnent, and




norei mportantly salary / remuneration
of the guest faculty, part time
teachersand mnisterial staff. The
institutionhas to nobilize it own
financial resources to neet the
ot her expendi ture. The financi al
transactionis mai ntai ned by the
account ant whowor ks under the contro
of theprincipal and Managenent.

Fi nanci al transaction is audited by the
JointDirector’s office and
Account ant General s office and the
Managenent toensure that noney is spent
i naccordance with the guidelines of
t heGovernnment and the Directorate. The
audit reports of the institution are
encl osed with these docunments for your

reference and perusal

St udent Admi ssion and Support

The Institution has a welldefined
andtransparent procedure. The objective
ofthe Institution is to inpart
qual i tyeducation for those who have
beendeprived of education for
centuries. The Founder Secretary had a
strongconvi ction that Education is
ani nstrunent of social change and
toel evate a person to new heights. It
i sin consonance with the vision of
t hemanagenent it started job
ori entedcourses such as
Sericul ture,Journalism Electronics,
Comput er sci ence and Busi ness Studi es.
Admi ssi onprocess begins with w de
publicity inlocal newspapers radio
Si ddhart ha, andtel evision. Adm ssion is
given to all eligible students
irrespective of theircaste, region or
even marks. O herthings being equal,
preference is givento students who
bel ong to the depressedsection of the
soci ety. Adm ssionprocedure is also
very sinple. Studentsget the
application form filling theform
encl osed all the certificatesrequired,
get it signed by theprincipal and remt
the fees at thecash counter and get
hi s/ her nanmeenrol | ed. Student support:
Theinstitution is deeply comm tted
toextend all support to the
students,while admtting the students,
t hefaculty menbers’ counsel and gui de
t hest udents about choosing the
ri ght course/ conbi nati on keeping in
m ndtheir attitude, aptitude and
academ cperformance. Conputer and
spokenEngli sh cl asses are conduct ed
fordesirous students. Bus pass
facilitiesal so made avail able for




students whocomute from ot her places.

Theinstitution offers NSS, NCC, Youth
RedCr oss, science club, hunanities
clubfor the allround devel oprment for
theirpersonality. The departnent of

psychol ogy offers personal counseling
for students who really need persona

counsel i ng.

Exam nati on

Exami nation is an integral part of
anyeducational program “Teach —
Test Feedback” is the basic principle of
anyeducati onal program Senester
Endexami nati ons are conducted by
t heuni versity. They conduct
t heexam nati on and answer scripts are
get assessed and revi ewed by qualified
andel i gi bl e Teachers, nmarks are
tabul ated, results are announced
formally andmarks cards issued to the
st udent st hrough their respective
col | eges. Students reserve the right to
apply forrevaluation if the marks are
not awar ded i n consonance with the
answers. However, the institution
conduct sTests, M dTerm Exam nati on at
the endof each senester to assess the
| ear ni ngl evel and performance of
students. Testand M dterm exani nati ons
dates arenotified, questions are set
formal | y. Exam nati ons are conducted and
mar ksare announced and the same woul d
becommuni cated to the students and
t hei rparents. The objective of
theexam nation is to understand
t hel earni ng gaps of students and
initiatenmeasures to enhance their
performancei n the exani nation. The
uni versity hasall owed ‘ Carry over
system forstudents who coul d make use
of the bestadvantages of the
facilities. Theresults of our college
is far betterand above conpared to
ot her colleges inand around the city as
wel | asUniversity average. The
Institutionidentifies average and
gi fted studentsand gears their Teaching
Lear ni ngprocess to neet the needs
andaspirations of all the classes
of students. The Institution
conduct spracti cal exam nations for
student s of sci ence stream and
Psychol ogy byinviting one externa
exam ner fromoneof the affiliating
col l eges of theUniversity. The
Managenent andPrinci pal review the
results of eachdepartnent separately
and they woul d give feedback for
teachers to enhance the performance and




results.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M R Maanasa Two Days Depart ment of 500
State Level El ectroni cs,
Wor kshop on The Nati onal
MEMS AND Col | ege,
Bl OSENSORS Bangal ore
2019 Dr. K S Kumar NEW Kar nat aka 1000
D nensions in state Higher
Conput at i onal Educati on
Bi ol ogy, Acadeny and
Kar nat aka
Uni versity,
Dhar wad
2019 Dr. C Facul ty Mal | eshwar am 500
Vi j ayabhaskar Devel opnent Ladi es
Pr ograme on Associ ation
AQAR - writing First Grade
and Col | ege for
Submni ssi si on wonen,
under revised Bangal ore
NAAC Gui del i nes
, Mal | eshwar am
Ladi es
Associ ati on
First G ade
Col I ege for
WOITEN
2019 T G Manat ha Facul ty Mal | eshwar am 500
Devel opnent Ladi es
Pr ograme on Associ ation
AQAR - writing First G ade
and Col | ege for
Submi ssi si on WoIen,
under revised Bangal ore
NAAC Gui del i nes
, Mal | eshwar am
Ladi es
Associ ati on
First Gade
Col | ege for
Wwomen
2019 Dr. Hermal at ha Facul ty Mal | eshwar am 500
Devel opnent Ladi es
Programe on Associ ati on
AQAR - writing First Grade
and Col I ege for
Submi ssi si on woren,




under revised
NAAC Cui del i nes
, Mal | eshwar am

Bangal ore

Devel opnent
Programme on
AQAR - writing
and
Subm ssi si on
under revised
NAAC Cui del i nes
, Mal | eshwar am
Ladi es
Associ ation
First Grade
Col | ege for
WOITEN

Ladi es
Associ ation
First Grade
Col I ege for

wormen,

Bangal or e

Ladi es
Associ ation
First Grade
Col | ege for
wonen
2019 C. Nandi sh Facul ty Mal | eshwar am 500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Trai ni ng Nill 15 Ni |l
for 31/ 08/ 2020 |31/ 08/ 2020
Conduct i ng
ONLI NE
Cl ass -
CGoogl e
meet, Zoom
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

I nt er nati onal
seni nar on
Artificial

Intelligence in
Wrel ess

Conmuni ci ati on

12/ 02/ 2020

12/ 02/ 2020

05

Two Days UGC

03/ 09/ 2019

04/ 09/ 2019

06



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8878_Faculty_Emp_1624446997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8878_Development_training_programmes_1614851422.xlsx

Sponsor ed
Wr kshop on
MEMS and Bi o-

Sensors

FACULTY 3 27/ 08/ 2019 27/ 08/ 2019 05
DEVEL OPMVENT
PROGRAMVE ON

AQAR - Witing
and subm ssi on
under Revi sed
NAAC Cui del i nes

FACULTY 7 25/ 11/ 2019 25/ 11/ 2019 4
Devel opnent
Programme on

Creative
TEACHI NG
Lear ni ng and
assessing

Wor kshop on 5 11/ 01/ 2020 11/ 01/ 2020 06
QF and DWV -
I TS | MPACT ON
New Assessmmet

on
Accreditation
Process

Nat i onal 1 04/ 08/ 2019 04/ 08/ 2019 03
sem nar on step
Towards Quality

i n higher
education -
Chal | enges

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Ni |

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

0 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur Institution is being run by Sri Siddhartha Education Society. This college
is under the dual control of both Govt. of Karnataka and Sri Siddhartha
Education Society. It is a Gant in aid college and the Governnent extended
this facility in 1985. The salary conponent is conpletely borne by the
Depart nent of Col | egi ate Education. The institution doesn’t receive any
financial supporteither fromthe Government or from other sources. Building
infrastructure, parttime and guest faculty renuneration, library, |ab
equi prents, sportsmaterials and naintenance is nmet by the Managenent. It is a
service orientedinstitution and doesn’t collect capitation fees or donation



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8878_Training_Programmes_1624870332.xlsx

fromstudents. Theinstitution gives adm ssion to all eligible students
irrespective of theirsocio — econom c status, marks, background etc The
Managenment has a wellstructured and well defined audit systemin order to
ensure that noney is spentin accordance with norns and specifications of the
Departnment of Col |l egi ate Educati on and Managenent. The institution conducts
internal and external financial audits regularly. The Departnent of Collegiate
Education conducts audit every year. A team headed by the accounts officer
visits the coll ege onspecified dates and conducts audit thoroughly and
i mportant observations andfindings are communi cated to the principal for
further conpliance of theobservations. The principal sends the report to the
Joint Director or AccountsOificer. The Accountant General's office visits the
college once in five yearsto audit all financial transactions of all the five
years. The inportantfindings and observati on woul d be comruni cated to the
Managenent and theConmm ssioner’s office or Directorate. Based on the
observations the principal of the college sends the compliance report. It is
very clear that no najor observations have been nmade either by the JD s office
and AG s offices. The financial transactions of the college are fool proof and
transparent. The copies of the audit reports of all five years are herewth
encl osed for your kind perusal and reference.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

managenent 5506312 salary and
I nfrastructure
mai nt ai nance

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Niranjan No Nill
Aradhya and his
t eam

Adm nistrative Yes JDCE, Yes Sri
Bangal ore Si ddhart ha
Educat i on

Soci ety, Tunkur

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. PTA provided the text books to the needy students and gave financi al
assi stance for conducting study tours and industrial visit of students. 2.
Advi sory neetings were conducted. 3. P.T.A arranged a function to wel cone the
first year students and their parents on Freshers day.

6.5.3 — Development programmes for support staff (at least three)

1. TRAI NI NG PROGRAMVE FOR ADM SSI ON PROCESS FROM TUMKUR UNI VERSI TY( both
teachi ng and non-teaching) 2. Teaching saff WERE PERM TTED TO ATTEND SEM NARS
AND WORKSHOPS. 3. SPOKEN ENGLI SH AND COVMUNI CATI ON SKI LL PROGRAMVE.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8878_Funds_or_Grants_1624518317.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Sprinkler systemis adapted. 2.
3. Geen Initiatives adapted 4. Ranp is provided for

ICT Facilities provided for

st udent s.

nore cl assroons.

physi cal ly chal | enged

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

conducting IQAC

Date of

Duration From

Duration To

Number of
participants

2020

Al DS and
Heal t h
Awar eness
Pr ogr ame

22/ 01/ 2020

22/ 01/ 2020

22/ 01/ 2020

65

2019

Rel evance
of Gandhi an
Val ues for
the youth

conmuni ty
and
rel evance of

Gandhi an

Econoni ¢
I deas in the

I ndi an

Econony

04/ 10/ 2019

04/ 10/ 2019

04/ 10/ 2019

35

2020

Commer ce
tal ent fest

11/ 03/ 2020

11/ 03/ 2020

11/ 03/ 2020

230

2020

Mot her
t ongue day

20/ 02/ 2020

20/ 02/ 2020

20/ 02/ 2020

65

2019

Legal
Support for
anti sexual
har assnent

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

70

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
one day 10/ 03/ 2020 10/ 03/ 2020 126 74
awar eness
programme on
drug abuse for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8878_Quality_Initiatives_B_1615017170.xlsx

Col | ege
students
Wman 06/ 09/ 2019 06/ 09/ 2019 31 19
Ent repreneur -
How to face
chal | enges as
woman
ent repr eneur
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Al ternative sources of energy- Sol ar energy- Percentage of lighting through LED
bul bs and sol ar | anps-50 Capacity of the bul bs/Ianps- Lum nars NxG1100 ( Sol ar
Kit) The capacity of the solar lanps will be increased in future. Alternative
sources of energy- Use of LED bul bs/power efficient equipnment Capacity of the
bul bs/l anps- 30 watts 09 Watts
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nill
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 25/ 07/ 2 Nill Local (a) Less 180
019 advant age |pol | uti on
in
col | ege
due to si
t uat ednes
s incity
outskirts
(b)
Near
proximty
for surro
undi ng
rural
area
st udents.
2019 1 1 10/ 04/ 2 Nill Local D 20
019 i sadvant a |Tr ansport
ge ation
facility
to
students




Requi si ti
on nmade
for
ext endi ng
t he
KSRTC,
Tunkur
bus route
to our
col | ege.

2019 2

25/ 0
019

712

Contrib
ution to
| ocal
comunity

(a). Pub
lic are
al | oned

for

20

heal t h
wal k (b).
out door
sports-
| endi ng
sports
materi al s
in
col | ege
canpus
during no
nwor Ki ng
hour s.
(c).
Daily new
spapers
are
provi ded
for
nor ni ng
wal kers -
Enhancene
nt of
public
know edge

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students I ncluded in
col | ege prospectus

22/ 05/ 2019

1. The college has a
di scipline comttee
which invigilates the
behavi our of the students
on and off the canpus. 2.
The students who are
irregul ar continuously to
t he cl asses without
genui ne reasons woul d be
dealt by the conmittee to
make themregular to
cl asses. 3. The students
who do not abi de the code
of conduct and get



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8878_Inclusion_1623922597.xlsx

i nvolved in
antiinstitutiona
activities |ike damagi ng
the building /property,
raggi ng etc., would be
subj ected to disciplinary
action. 4. College offers
counseling to students to
i ncul cate good behavi or
and devel op positive
frame of mind and
confi dence.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
swat ch bharath 30/ 08/ 2019 31/ 08/ 2019 30
abhi yan
nati onal youth 20/ 01/ 2020 20/ 01/ 2020 60
day - Inportance of
yout h in building
nation
ef fect of drug 09/ 07/ 2019 09/ 07/ 2019 60
addi ction and
renmedi es
Awar eness on life 05/ 08/ 2019 05/ 08/ 2019 45
skills
Bl ood Donati on 03/ 03/ 2020 03/ 03/ 2020 60
Canp

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Canmpus is nmaintained Plastic free. Medicinal plants are cultivated and
mai ntai ned as a garden. Mil berry garden with drip irrigation is well
establ i shed. Green waste and ot her bi odegradabl e waste reused for preparation
of conpost or organic nmanure. Tree shelters are nade available all around
within the canpus. lawn sprinklers are installed for water conservation.
Battery powered bicycles Vehicles are encouraged.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. “Honouring the Farnmers” Objectives : The main objective of this practice is
to arrange a “face to face” progranmme betweensuccessful/innovative/ traditional
farmers/ sericulturists and students of our college especially thosestudying
farm sci ence. Honouring such farnmers notivates the students, builds strong
confidence and pride anong the farnmers. Moreover, it is an honour to our
institution to honour the ‘backbone’ of our nation, the Karmayogi s-the farners.
Students of Sericulture are well inpressed by the live exanples of self-
enpl oynent, success andi nproved life-style of the honoured farnmers as they
quote in their speech. Besides, nobdern technol ogyl earnt by students in their
study tour to research institutes, will be inforned to farmers to inpl enent
andi nprove their yield. context: The practice focused on selecting and
honouring the nobst successful, progressive farners who consistently produced
high crop yield throughout the year even under unfavourable climatic
conditions. Such farner’s nmethod of cultivation and neasures taken in each and




every aspect is expected to beshared inperson with our students. Hence,
identifying such farmers in selected locality is a bit challenging. Moreover,
when farners are selected on the basis of traditional, nodern, seed farnmers/
rearers,innovative farmers etc., who have excelled in the field of Sericulture,
it was a nore chall enging task. However, this chall enge has been addressed with
the hel p of departnment of sericulture, CGovernnent ofKarnataka. practice :The
protocol of the practice involves,1. Identification and selection of the
farmer/sericulturist to be falicitated as per the fixed norns.2. Inviting the
selected farnmer in fornmal pattern and convincing himto attend the programe. 3.
Based on farmer’s conveni ence fixing a date/day for conducting the programme. 4.
Farmers are sel ected based on their experience, achievenents and credential s. 5.
Farnmers are given the programme chart of the day, well in advance.6. Selection
of farnmers froma particular locality depends on the criterion fixed for
honouring in that specific year. the falicitated farmers share their
experiences, efforts, hurdles faced in the path of success and finally give a
strong nessage to the students to be a self-reliant successful achiever
Farmers speech notivates the students effectively. This speech is followed by
i nteraction between farners and students. Before the presedential speech, the
faculty menbers express their views and opinions about the programe of
honouring the farnmers in particular. Before giving vote of thanks, students
coll ect the address, contact nunber of farnmers etc., to observe all his words
inlive at their fields. The farners apart fromfeeling contented, will be
enthusiastic to visit our institution frequently in orderto contact and
notivate the farm science students by live exanpl es of success. Evidence of
success: Students of farm science/ Sericulture are much notivated by this
practice. The inspirational speech andlive exanples of farnmers have built the
needed confidence in students especially those fromrural areas totake up
agriculture/ sericulture as their nmain occupation. Sone of them have adapted it
as a subsi diaryoccupati on. However students of final year B.Sc are arranged to
visit the alumi of our college who aregraduates with Sericul ture subject and
have turned into progressive farners recogni sed by the Stategovernnent for
their performance. This was possible to achieve mainly through this practice of
honouri ngt he successful farnmers. Many of our alummi have established as
farmers/ Sericulturists and proved successful in the field ofsericulture after
the face to face interaction in the programe of honouring the farners. The
farnmersinvited for the progranme were fromthe native locality of the referred
alumi. After getting their contact itwas possible for our college alumi to
flourish well in the field of Sericulture. They inturn are guiding,inspiring
and notivating other students of our college when they are contacted for the
necessaryi nformati ve support. Probl ens Encountered and Resources Required : Many
farmers who have excel |l ed beyond bench mark are residing at far distance from
our college.lt is highly challenging to convince themto cone all the way to
share their know edge as they give noreinportance to crop time, rearing period
etc., and deny our invitation. Hence exposing our students to thecream of
farmers/Sericulturists is not being possible easily. Al farmers who are fit to
be honoured based on their credentials are yet to be falicitated. As itrequires
hi gher financial resources, this programe is not possible to be organised at
macro level. In survey search for selection of farnmers, many farnmers had good
know edge of nodern technol ogybut were unable to inplenment in their fields due
to insufficient resources and other constraints. In collaboration with
Departnment of Sericulture, Governnment of Karnataka, farmers recogni sed
andawar ded by the Departnent need to be trained to share their expertise
efficiently in higher educationinstitutes where ‘Farm Sci ence/ Sericulture’ is
being taught. 2. Title : RADI O TALKS ON LANGUAGE ENGLI SH AND COVMUNI CATI ON
SKILLS- “ENGLI SH TI ME” Obj ectives: Language is a vehicle for conmmunication.
There is a good old saying that |language is a foundation and literature is a
mansi on. We teach English both as |anguage and literature. There is a
paradi gmatic shift inthe process of teaching English. The shift is to teach




English fromthe structuralistic approach to thefunctionalistic approach.
Engl i sh Language Teachi ng trends have undergone a trenendous change. |t has
been transcended fronTeacher based teaching to | earner based teaching. To
justify the learner centric teaching the English teacherhas to neet the
| anguage needs of the people with this functionalistic approach. Context : In
this gl obalized context, teaching spoken English in Radio Siddhartha 90.8 FMis
a service oriented endeavour by the Department of English, Sri Siddhartha Fri st
Grade College, to teach English free of costto the students and the genera
public. The programe was well received by the people. Radio Siddhartha 90.8 FM
used to broad cast theprogranme from Monday to Friday norning 7:30 to 8:00 AM
and in the evening 7:30 to 8:00 PM The Departnment of English planned and
desi gned the curriculum suitable enough to reach the distantlearners. It is
actually a challenging task to teach English without the target audience
infront of the teacher andaudi o visual aids or at |east chalk and tal k nmethod.
How ever it could be possible to reach thousands ofaudi ence due to the clarity
of the Radio Siddhartha 90.8 FM Practice : The radio talks are intended to
create an awareness anong the people that English is not a difficultlanguage
and it is possible to learn English with bi-Ilingual approach. The Departnent of
English and Radi o Siddhartha 90.8 FMfacilitate the people of Tunkur to
acqui rewor ki ng knowl edge of English and effective communication skills so that
they can neet the gl obal challenges. This programme is ainmed to help not only
the general public but also to teach the students the foll ow
6. Vocabul ary7. Personal ity devel opnent 8. Narrative techni ques9. Public
speaki ngl0.L. S.R Wskills ( Listening, Speaking, Reading and Witing ) It is
i ndeed the need of the hour that the higher education should reach the comobn
man. The teacherhas to prepare the topics to be presented in a systematic order
that it should be conpleted with properconclusion within 30 mnutes. This 30
m nut es educative programre in Radi o Siddhartha 90.8 FMreaches various |evels
of the students. School children listen to the | essons and they respond
positively in theschools while learning grammar |ike preposition, articles,
pronouns, nouns and other inportant grammarpoints at school level. Sonme of the
col | ege students have positively responded. The teacher can’t see the students.
But theirfeed back reaches Radi o Siddhartha 90.8 FM appreciating the academic
progranme. Evidence of Success : “English Tine” the radio programe was wel |
recei ved by the people of Tunkur. The Radi oSi ddhartha 90.8 FM has 40 Kns of
catchnent area. It was useful to thousand of audience. Mst of the audi ence
fromrural areas have responded very positively to this acadeni c progranme.
This programme was first |aunched by Prof. B. Shivaprasad, Associate professor
of English in 2009.Later the nenbers of the faculty Prof. S.S. Aradhya and
Prof. P. Raghavendra continued to handl e classes. The audi ence requested Prof.
B. Shivaprasad to wite books on the topics which have been taught in Radio
Si ddhart ha90.8 FM Responding to their request two books were witten with a
bi I i ngual approach ( both in English and kannada ). The two books are — 1.
Conversational English. 2. Build your vocabul ary. These two bookshave got | SBN
nunber. This programe has becone successful because nany of the enployees in
various offices have |l earntEnglish free of cost and this has hel ped themto
attain jobs in public and private sectors. Probl ens Encountered and Resources
Required : Despite the success a few problens have been faced by the nmenbers of
the faculty.It would be a challenging task to cope with the regul ar academ c
wor k, assistance to adm nistrationand the university work that used to be
assi gned frequently. As the Academ c programe | aunched by the Departnent of
English and Radi o Siddhartha 90.8FM the episodes need to be on broadcast
wi t hout a break. Resources Required : few nore nenbers of the faculty are
required to educate the rural students.The target audi ence are not addressed
and the teachers do not know exactly the preferences andpriorities of the
peopl e.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://ssfgc.orag/ 721n. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college inparts job oriented courses at graduation |level to equip the
students with enpl oyable skills, acquire know edge and prepare themto face the
job conpetitions and challenges of life with confidence and bigger. It is in
consonance with the vision of the Institution. The Founder secretary of our
Institution Poojyashree Dr. H M Gangadhari ah had a strong conviction that
education is an instrunent for social change and transformation and could
el evate a person to unprecedented height. This vision was to ‘reach the
unreached’ and enpower themto beconme self reliant/self dependent and bring
themto mai nstream of the society. The alumi of our coll ege have occupi ed very
i nportant positions in both private sector and Governnent sector. A few al umi
of our coll ege have becone successful industrialists and entrepreneurs. The
Career guidance cell of our Institution has conducted many rel evant semi nars,
training programes and wor kshops inviting experts fromthe academ ¢ and
centers of higher learning. The Institution has a conduci ve academ c amnbi ence
where students are exposed to various activities, skills, values and know edge.
It is therefore the college has NSS, NCC, Youth Red Cross, Students grievance
and redressal cell, Antiragging cell, Career guidance cell, Wnen Enpower nent
Cell, Antisexual Harassnent Conmittee etc., to |look into the problens and
overall growth of students. One of the highlights of the vision statenent is to
devel op ethical and spiritual values. It is in consonance with the point. The
col | ege conducts Republic Day, |ndependence Day, Gandhi Jayanthi, Anbedkar
Jayant hi, Bhuddha Jayanthi etc.,.Experts are invited to speak on various issues
and topics of relevance. These programmes are conducted by the students and for
the students, the teachers are only facilitators and gui de them while planni ng
and executing the programes. One of the highlights of the college is that two
student’s representatives are the nenbers of the * Coll ege Governing Council
where policy decisions and quality initiatives are discussed and debated, for
further enhancenent of the sane, the students al so give val uabl e suggesti ons.
This hel ps students to devel op | eadership qualities, perfornmance and
functioning of the coll ege.

Provide the weblink of the institution

http://ww. ssfgc. org/pi 731. php

8.Future Plans of Actions for Next Academic Year

The institution proposes to introduce and inplenent the follow ng plans. -
Student conputer ratio is to be increased. ¢ Strengthening of existing courses
and new courses will be introduced keeping in nmind the needs and opportunities
for enploynent. ¢ Conducting acadenm c Audit once in a year. ¢ |Intensive use of
nodern net hods in class roomteaching. ¢ Teachers will be deputed to attend
sem nars and orientation programres for further strengthening and updating the
teachers’ conpetence. ¢ Teachers will be notivated towards research activities
Moder ni zati on and standardi zation of the curriculum ¢ The attendance of each
student will be recorded and reported to the concerned authorities and parents.
Experts will be invited to speak on various topics of relevance and inportance
Students’ performance will be evaluated continuously and systematically. « To
engage nore number of Renedial and extra classes to slow |l earners. ¢ Students
wi || be encouraged to take up major and m nor research projects. o Every effort
will be made to create “Research culture” anmpong the faculty and students. e
Vision and M ssion statenment will be redefined and restructured keeping in mnd
the future requirenents of students. ¢ The Managenent, Staff and students work i
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harnmony to neet institutional needs and objectives. ¢ Career Guidance and

pl acemrent will be further strengthened ¢ Optinmumutilization of human resources —
Experti se and Conpetencies of the professors will be utilized optimally. « The
institution proposes to introduce a few nore val ue added courses keeping in mnd
student needs and Job requirenents. ¢ Meritorious students will be identified and
honored to notivate the other students to performwell in the exanm nation. -
Experts will be invited fromdifferent Institutions of higher learning in order
to educate and enlighten the faculty on recent trends, research, innovations and
devel opnment. ¢ Parents neeting will be conducted periodically to know the
performance of their wards and get the feedback fromthem Viable and pragmatic
suggestions will be inplemented in a phased manner. ¢ The best Al umi of our
college are invited to share their experiences, speak on various topics of

rel evance and orient the students for the jobs. ¢« Wl fare schenes for the staff
to be initiated.
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